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17. Governing Law. This Agreement is executed and intended to be performed in the State of
California, and the laws of that State shall govern its interpretation and effect. Any legal proceedings
on this agreement shall be brought under the jurisdiction of the Superior Court of the County of
Placer, State of California. Each party waives any Federal court removal and/or original jurisdiction
rights it may have.

18. General Compliance With Laws. The Consultant shall exercise usual and

customary care to comply with applicable Federal, State and local laws, statutes, rules, orders and
regulations which are in effect as of the date of this Agreement, or which may later be enacted.
Consultant shall comply with all laws regarding payment of prevailing wage, including, without
limitation, California Labor Code section 1720, as such laws may be amended or modified.
Consultant agrees to comply with any directives or regulations issued by the California State
Department of Industrial Relations or any other regulatory body of competent jurisdiction. Copies of
applicable prevailing wage rates are on file with and available upon request from the Department of
Facility Services or at http://www.dir.ca.gov/dIsr/DPreWageDetermination.htm. Consultant agrees
and acknowledges that the services provided under this Agreement may be subject to DIR
Compliance Monitoring Unit requirements, and that further information on Compliance Monitoring Unit
requirements can be found at https://www.dir.ca.gov/dIse/cmu/cmu.html.

Consultant further agrees to comply with all other related provisions of the California Labor Code,
including but not limited to, the provisions of Labor Code Section 1775 relating to the payment of
prevailing wages, Section 1777.5 relating to the employment of apprentices and Section 1811-1813
relating to the payment of Overtime, as such provisions may be amended or modified.. Consultant
agrees and acknowledges that, 1) failure to comply with the proper prevailing wage requirements may
result in a penalty of up to $200 per day per worker; 2) failure to comply with apprenticeship
requirements may result in a penalty of $100-$300 for each calendar day of violation; and, 3) failure to
pay proper overtime rate may result in a penalty of $25 per day per worker.

19. Construction and Interpretation. It is agreed and acknowledged by the consultant
Consultants that the provisions of this Agreement have been arrived at through negotiation, and that
each of the parties has had a full and fair opportunity to review the provisions of this Agreement and
to have such provisions reviewed by legal counsel. Therefore, the normal rule of construction that
any ambiguities are to be resolved against the drafting party shall not apply in construing or
interpreting this Agreement.
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